TEAMSTERS LocAL UNION No. 31

AFFILIATED WiTH TEAMSTERS CANADA AND THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS
#1 GROSVENOR SQUARE, DeLTA, BC WV3M 5581

I\QTICE TO ALL TEAMSTERS LOCAL 31 MEMBERS EMPLOYED AT SCHOOL DISTRICT NO. 34
TRANSITION FROM CASUAL/ESC EMPLOYEE TO REGULAR EMPLOYEE
COLLECTIVE AGREEMENT LANGUAGE SIGNED OFF LAST CONTRACT 2012 - 2014
Sisters and Brothers:

It has been brought to my attention that there is some confusion surrounding the last contract
ratification language with regard to regularization. In previous language, all employees, with the
exception of the ISS group, fell under “one time” transition language (an employee reached 80% of 1.0
FTE and was made “regular”). The ISS group fell under language that stated after working 10+ weeks in
one position they were regularized until that work was completed, then went back to casual. Inan
effort to ensure that all members were treated equally, language was bargained successfully by the
Committee that now allows the 1SS employees to regularize permanently with the same methodology as
all other District employees and no longer flip back and forth from “regular” to “casual” for 3
consecutive years.

The new Collective Agreement is now being printed but for clarification purposes, please see the
following:

Article 8:6 TRANSITION FROM CASUAL/ESC EMPLOYEE TO REGULAR EMPLOYEE

8:6.1 Inthe event that a casual/ESC employee (except ISS) works, in the one year period from July 1 to
June 30, eighty percent (80%) of the annual hours stipulated as 1.0 FTE for a classification, upon
reaching the required hours for a classification, the ESC will have his/her status changed from a “casual
ESC” employee to a “regular” employee as defined in Article 1:1 herein.

8:6.2 For the purpose of calculating a casual/ESC employee’s percentage, the following will apply:
(1) Only hours actually worked by a casual/ESC in the classification that is the subject of
calculation will be considered in the eighty percent (80%).
(a) For clarification, it is understood and agreed that a normal work week consisting of 40
hours has 2080 hours as the equivalent of 1.0 FTE and a normal work week consisting of
35 hours has 1820 hours as the equivalent of 1.0 FTE
(b) For further clarification, it is understood and agreed that eighty per cent of hours in a
one year period in a classification with 2080 hours as 1.0 FTE — 1664 hours and with
1820 hours as 1.0 FTE = 1456 hours.
(c) Itis understood and agreed that fifty three per cent of the hours in a one year period
in a classification with 1820 hours as 1.0 FTE = 965 hours.
(2) The annual hours for a classification will be determined based on the normal work week for
the classification as stipulated in Article 12:1.
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(3) All hours worked by a casual/ESC in each classification in which he/she has worked will be
reported to the Union on May 1, June 1 and July 1 each year.

As very few ISS positions are 1.0 FTE it was agreed that 5.5 hours/day would be used thus dropping the
80% down to 53%.

Should any employees have questions and/or concerns regarding Union issues please contact me at
amunoz@teamsters31.ca or call 604-504-4520 and | will be more than happy to address your concerns.

Fraternally,

Arlenzm

Business Representative
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