Introduction

Adeguateincome during retirement isaconcern that most of usshare.
TheTeamsters National Pension Plan was established on January 1,
1982 to help meet thisconcern.

Your retirement benefits are based on the amount of contributionsmade
onyour behdf by your employer in accordance with your collective
agreement. The Plan aso providesbenefitsin the event of your death,
termination of your membershipinthePlan, or, in certain circumstances,
if adisability preventsyou fromworking.

Pension plansand thelegid ation that governsthem arecomplex. The
descriptioninthisbooklet highlightsthemain featuresof thePlanina
format that we hopewill be clear and meaningful. Of course, not every
detail can beincludedinasummary such asthis. Thefull detailsare
contained inthe Trust Agreement and the Plan Text which can be
examined in the office of the Plan or you can request acopy fromthe
Plan Adminigtrator. Intheevent of any discrepancy betweenthis
summary and the official Plan documents, the benefitswill beadminis-
tered inaccordancewith the official Plan documentsand applicable
legidation.

Thisisyour pension planandit may play amajor roleinyour financial

future. You areencouragedto learn about it. If you haveany questions
which are not answered inthisbooklet, please contact the Plan’soffice.

Information in thisbooklet appliesto al membersof the Plan onor after
December 1, 2004.
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Mission Statement

Thegoal of the Teamsters National Pension Plan (the* Plan”) isto
provideitsmemberswith the best possibleretirement incomewhich can
be provided by the assets of the fund and the contributions paid to the
fund by theemployers.

Board of Trustees
Your Planismanaged by ajoint Board of TrusteesonwhichtheUnion
and the Employersare equally represented. The Trusteesareresponsi-
blefor theoverall operation of the Plan and meet regularly toreview
thePlan’sterms, itsassetsand liabilitiesand investment palicies. Trus-
tees serve without compensation. TheTrusteeshavetheright toamend,
delete, add or changethe Plan’stermsasthey apply to activeand
inactive participantsand pensioners, subject, of coursetothe Trust
Agreement and applicablelegidation.

Plan Documents
Therearethreebasic Plan documents. Thesedocumentsareavailable
for review inthe Plan’s offices. You may request acopy of these docu-
mentsfromthe PlanAdministrator

TheTrust Agreement definestherole of the Trusteesand establishes
their respongibilitiesand authorities.

The Plan Text stipulatesdetailsof the Plan’stermsand conditions
including digibility rules, benefitspayable, etc.

The Satement of I nvestment Policy and Obj ectives spellsout the
investment obyjectives established by the Trusteesand therulesand
limitationsunder whichthe Investment Managersmust operate.

ri*IM &o;.;ﬂ.
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Union Trustees
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J
~

McLean Budden
Ste. 3474, 1055 Dunsmuir St.
Vancouver, B.C. V7X 1G4

UBS Global Asset
Management (Canada) Co.
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N [
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N [

Administrator )\
Teamsters’ National Pension Plan
1610 Kebet Way, Port Coquitlam, B.C. V3C 5W9
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Fax (604) 552-2653

J
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Frequently Asked Questions

Who can join?

Membersof the Teamsters Union who are employed by aparticipat-
ing employer. - Seepage9

Do | have to Contribute?
No. All contributions are made by your Employer - See page9
How much pension will | receive?

Your pension at age 65 isbased on your pensi onable service under
the Plan. Theformulaused to determineyour pension hasbeen
changed or modified severa timessincethedatethe Plan started to
the present time. - See page 10

Your accrued pension isshown on your annual statement whichis
mailed to you before the end of June each year. Currently (effective
December 1, 2003) your pension isbased on the amount of annual
contributionsmade on your behalf in accordancewith your collective
agreement. Your pension at age 65 will be $18.00 per month for
each $1,000 of contributions made for you each year. Seepage 10

When can | retire?
Early retirement ispermitted at any time after age55. Normal
retirement isage65. Pensionsmust start by theend of theyear in
whichyouturn69. - Seepage 14

May | also contribute to an RRSP?
Yes. However, theamount you can contributeto your Registered

Retirement Savings Plan (RRSP) isaffected by thisPlan. -
See page 28
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What happens if I don’t work for several months or
| move from one participating employer to another?

Your participationinthe Planisnot interrupted and the serviceand
pension you have earned iskept on account for you. - See page 21

What do I receive if | terminate from the Plan?
Youwill beeligibletoreceiveapensonwhenyouretire. Instead of
receiving apension, you can elect to transfer the commuted val ue of
your pension to alocked-in RRSP. - See page 22

How do | know what pension | have earned?
You will receivean annua pension statement each year fromthe Plan
givingasummary of your earned pension under the Plan. Statements

are sent out before the end of June each year.

What type of pension plan is this?
ThePlanisreferred to asadefined benefit plan.
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Glossary of Terms

In order to fully understand how the Plan works, there are some
terms you should know. These terms are italicized wherever they appear
inthisbooklet.

“ Commuted Value” means the lump sum present value of your
accrued pension. It isthe amount of money required to be set aside to
pay for abenefit in the future.

“Date of Termination” means the last day of the month immedi-
ately following any two year period in which you did not work for a
participating employer or the date on which you apply to voluntarily
terminate your membership in the Plan after leaving the industry.

“Pension Benefits Standards Act” or “ PBSA” is the federal or
provincial legislation regul ating the terms and operations of the Plan. The
Plan is registered with the B.C. Pension Standards Branch but complies
with both B.C. and federal legidation. Your benefitswill be determined
and administered in accordance with the legisl ation applicable to your last
place of employment prior to your termination, retirement or death.

“Plan Year” means thel2 month period starting on January 1% and
ending on December 31% each year.

“Spouse’ is defined by the Pension Benefits Sandards Act:

Under B.C. legislation your Spouse is the person who, at the date
adetermination of spousal statusisrequired:

(a ismarried to you and, if no longer living with you, has not
lived separate and apart from you for more than two years
intheimmediately preceding period: or

(b) if thereis no person described in (a) above; or
aperson who haslived with you in amarriage-like relation-
ship for theimmediately preceding two years.
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Under Feder al L egidation, your Spouseisthe person who, at
thedate adetermination of spousal statusisrequired:

@ if thereisno person described in (b) below, ismarried to
you or isparty to avoid marriagewith you; or

(b) has been cohabitating with youinaconjugal relationship for
at least oneyear, or aperson of the same gender whois
livinginamarriage-likereationship with you and who has
cohabitated with youfor at |east oneyear.
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When do you join the Plan?

Participationinthe Planisautomatic if you areamember of the
Union and areemployed by aparticipating employer. Thedateon
whichyour participationwill commenceisdetermined by your
collectiveagreement.

Personswho are self employed, including dependent contrac-
tors, are not permitted under the Income Tax Act to participatein
registered pension plans.

Contributions

You do not contributeto the Plan. All contributionsare made
by your employer. Priorto January 1, 1992, al employerscontrib-
uted at the samerate, but as of that date contribution rateswere
negotiated individudly with each company.

You should refer to your collective agreement to determinethe
rate of contribution to be made on your behalf by your employer.
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How You Earn Your Pension

Themanner inwhichtheamount of your pension iscalculated has
changed many timessincethe Plan started in 1982. Themost recent
changewas effective December 1, 2003.

Your pensionishbased on thetotal amount of contributionsmade tothe
Plan each year onyour behalf by your employer. The contributionrate
isdetermined by your collective agreement.

Current Pension Accrual

Effective December 1, 2003, the Planwill provideyouwithapensionin
the amount of $18 per month at age 65 for each $1,000 of contribu-
tionsreceived.

For Example:
Assumeacontribution rate of $2.00 per hour and 2080
hoursworked intheyear.

Pension will be $18.00 x $2.00 x 2080 = $74.88
1000

Based on the above exampl g, the contributions made on your behal f
during one calendar year would provideyouwithapensionat age65in
the amount of $74.88 per month.

All pensgon amountsarequoted inthe*normal form” whichisasingle
lifeannuity guaranteed for aperiod of 5years. Seepage 18

Teamsters’ National Pension Plan /10



Prior Pension Accrual and Plan History

January 1, 1982 - ThePlanwasestablished. All employerspaidthe
samehourly rate. Past servicepension accrua wasgivenfor service
with the current employer prior to January 1, 1982 inthe amount of
$9.00 per year to amaximum of 10 years.

January 1, 1982 to December 31, 1986 - Hourswere credited in
blocksof 100. Youreceived a pension of $27.00 per month at age 65
if youworked 2000 hoursor more. If you worked lessthan 2000
hoursyou received 1/20th of $27.00 of pension for each 100 hoursyou
worked.

For Example:
If youworked 1830 hoursinayear, your pensonwould
be

1800/2000 x $27.00 = $24.30

January 1, 1987 to December 31, 1989 - The number of hoursre-
quired to earn $27.00 of pension was reduced to 1800. If you worked
lessthan 1800 hoursyou received 1/18th of $27.00 of pension for each
100 hoursworked.

For Example:

If youworked 1830 hoursinayear, your pensonwould
be:

1800/1800 x $27.00 = $27.00

January 1, 1990 - Asof January 1, 1990, pensionsfor memberswho
retired prior to January 1, 1988 wereincreased by 75% of theincrease
inthe Consumer PriceIndex (C.Pl.) from the end of theyear inwhich
they retired.

Teamsters’ National Pension Plan /11



January 1, 1990 to December 31, 1991 - Theamount of pension
earned wasincreased from $27.00 to $30.00 per month.

For Example:
If youworked 1830 hoursinayear, your pension would be:

1800/1800 x $30.00 = $30.00

January 1, 1992 to December 31, 1996 - Collective agreements
provided individually negotiated contribution ratesfor each employer
commencing January 1, 1992. Theamount of pension provided was
calcul ated through aformulaof $3.81 of pension for each $.10 of
negotiated contributions based on 1800 hours per year.

For Example:
If youworked 1830 hoursin ayear at acontribution rate of
$1.30 per hour, your pension would be:

1800/1800 x 3.81 x $1.30 = $49.53
10

January 1, 1997 to December 31, 2001 - Improvement madeto
givecredit for all hour swor ked instead of justin 100 hour blocks.

For Example:
If youworked 1830 hoursin ayear at acontribution rate of
$1.30 per hour, your pension would be:

1830/1800 x 3.81 x $1.30 = $50.36
10
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September 1, 2000 - For memberswho were active on September 1,
2000, the Trustees approved anincrease of 3%toall current service
accrued prior to January 1, 2000. Memberswhorretired prior to
January 1, 1999 received anincreasein their pension equal to 50% of
theincreaseinthe CPI fromthelater of their date of retirement or
December 31, 1989 to January 1, 2000.

January 1, 2002 to November 30, 2003 - The benefit formulawas
changed from $3.81 for each $.10 of negotiated contributions, based
on 1800 hoursto asimpler formulaof $21.17 for each $1000 of
contributionsmade. Thevalueof pension earned wasun-
changed.

For Example:
If youworked 1830 hoursin ayear at acontribution rate of
$1.30 per hour, your pension would be:

1830/1000 x $1.30 x $21.17 = $50.36
(Sameresult aspreviousformula)

December 1,2003 - Dueto thefunded position of the Plan, the
Trusteesfound it necessary to reduce benefitsearned to date by 20%
and to decrease pensionsin pay by 20%to returnthe Planto afully
funded status.

December 1, 2003 to Present - The benefit formulawas changed
from $21.17 per $1000 of contributionsto $18.00 per $1000 of
contributions.

For Example:
If youworked 1830 hoursin ayear at acontribution rate of
$1.30 per hour, your pension would be:

1830/1000 x $1.30 x $18.00 = $42.82
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Retirement Dates

Normal Retirement

Your normal retirement dateisthefir st day of themonth
following your 65 birthday.

Early Retirement

You may elect early retirement at any time after age 55. If you
retire early between the ages of 55 and 65 you are entitled to areduced
pension asdescribed on page 15. Early retirement cannot be applied
for retroactively and will commence no earlier than thefirst day of the
month following thedate of your application.

Postponed Retirement

You may work past your norma retirement date and continueto
earn benefitsunder the Plan, however, you must begin receiving your
pension no later than the end of theyear inwhichyouturn69. If you
€l ect to commence pension payments after age 65, your pensionwill be
increased actuarially to account for your later retirement date.

If you apply for your pension after age 65 (or the date you stop
working if youwork past age 65), your pensionwill commenceonthe
first of themonth following themonth of your application. Retirement
dates can be backdated to age 65 (or the date you stop working if you
work past age 65) only if your application isreceived within 90 days
fromthat date.
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Early Retirement

You may elect early retirement at any time after age55. If you
retire early between the ages of 55 and 65, your pensioniscalcu-
lated inthesameway it isfor retirement after age 65, but itisre-
duced for each year that your pension commencement date pre-
cedesage 65. Your pension isreduced because of thelonger
expected payment period.

From Active Service

If you retirefrom active service, your pensionisreduced by
3% for each year (or 1/4 of 1% for each month) that your pension
commencement date precedes age 65.

After Your Date of Termination

If you become entitled to adeferred pension (after your date
of termination) and subsequently commence your pension, the
reductionis:

- 6% for eachyear (or 1/2 of 1% for each month) that your pen-
sion commencement date precedes age 65 if your date of termi-
nation wasearlier than January 1, 1998, or if you werelessthan
age 55 on your date of termination, or;

- 3%for eachyear (or 1/4 of 1% for each month)
that your pension commencement date
precedesage 65 if your date of

termination wason or after -
January 1, 1998, andif youwere - '“‘n:%\-h
age 55 or older on your i

date of termination. @/ﬂ
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Thefollowing table showsthereduction factorsusedif you
retire between ages 55 and 65. Thereduction factor isprorated to
the closest month for memberswith retirement dates between
these exact ages.

Your Age 3% Reduction 6% Reduction
At Retirement Factor Factor
64 3% 6%
63 6% 12%
62 9% 18%
61 12% 24%
60 15% 30%
59 18% 36%
58 21% 42%
57 24% 48%
56 27% 54%
55 30% 60%
L ———
i I|| f o
4 W | _|"l :' 'l'l
{ | 5
o |
o

For example: You become age 60 on January 1, 2005 and you
have earned apension payableat age 65 in the amount of $1100.
You wishtoretireon your 60th birthday. (Seenext page).
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Asexplained on the previous pages, either a3% or a6% early
retirement reduction factor isapplied to the pension at age 65 for

eachyear youretire before age 65. Therefore, the pension paid at
age60iscalculated asfollows:

Step 1: Reduction Factor

3% x 5 years early = 15%
or 6% x 5 years early = 30%
Step 2: Reduction in Pension at Age 65
15% of $1100.00 (at 3%) = $165.00
or 30% of $1100.00 (at 6%) = $330.00
Step 3: Monthly Pension at Age 60
$1100.00 - $165.00 (at 3%) = $935.00
or $1100.00 - $330.00 (at 6%) = $770.00

Special Consideration for

Terminated Members Rejoining the Plan.

If your membershipin the Plan terminated beforeyou attained
age 55 or before January 1, 1998, your early retirement reduction
would be 6% per year.

If you did not withdraw your commuted value and you subse-
quently rgjointhe Plan and earn aminimum of 1,000 hours, any
previousservicewill betreated in the same manner asyour current
servicefor the purpose of the early retirement reduction.

For example: If your membership terminated in 1996, and
you are now 56 yearsof age, your early retirement reduction would
be 6% per year.

If you returnto work for aparticipating employer, work 1,200
hoursand decidetorretire, your early retirement reduction on your
new servicerecord would only be 3% per year. Becauseyou
worked morethan 1,000 hours, the 3% reduction factor would aso
be applied to your previous servicerecord.

If you only worked 900 hours after your return, youwould
have a 3% reduction on your new service and a6% reduction on
your previousservice.
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Forms of Pension

All formsof pension arepaid for your lifetime. Theformsof
pension, asdescribed below, determineif any benefitsare paid to your
spouse or beneficiary after your death. You must elect aform of pen-
sion beforeyour retirement date and you cannot changeyour form
of pension onceit commences.

Normal Form of Pension

Thenormal form of pension guaranteesthat, if you shoulddie
withinthefirst 5yearsof recelving pension payments, the paymentsfor
thebalance of thefiveyear period would be paid to your beneficiary or
estate. Thenormal form of pensionistheform used for determining
pension accrua asquoted in thisbooklet and inyour annua pension
Satement.

Automatic Form of Pension

If you have aspousewhenyou retire, the Pension Benefits
SandardsAct requiresthat your pension bepaidinaformthat guaran-
teesthe continuation of at least 60% of your pension to your spouseif
you should die. Your spouse may give up hisor her right to thisbenefit
by completingawaiver form.

If you do not have a spouse

If you do not have aspouse you may choose one of thefollowing
formsof pension. Your pensionwill beincreased or decreased depend-
ing ontheoption selected.

- LifeOnly: your pensionispayableaslongasyoulive. Pension
paymentswould not be payable beyond the date of your death even
if death occurssoon after your retirement.

- Lifewitha5Year Guarantee(thenormal form): your pensionis
payablefor aslongasyoulive. If youdiewithin5yearsof first
receiving pension payments, the current value of the paymentsfor the
balance of the 5 year period would be paid in alump sumto your
beneficiary or estate.
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- LifewithalOYear Guarantee your pensionispayablefor as
longasyoulive. If youdiewithin 10 yearsof first receiving penson
payments, the current val ue of the paymentsfor thebalance of the 10
year period would be paid to your beneficiary or estate.

If you have a spouse:

If you have aspouse you must
elect aformof pensonwhich
providesat |east 60% of your
pension to your spouseinthe
event of your death. Thisis
referredto asaJoint and
Last Survivor pension.

- Jointand Last Survivor: your
pensionispayablefor aslong
asyoulive, and aportion
of your pension continues
to your spouse after your death.
Depending on the option you select, your spousewould receivefor
theremainder of his/ her life, pension paymentsafter your death
equal to 100%, 80% or 60% (A utomatic Form) of the amount you
werereceiving.

Remember that, if you have aspouse, you haveto choose one of
the Joint and L ast Survivor Optionsunlessyour spouse signsan agree-
ment waiving hisor her entitlement to the continuation of at least 60% of
your pension after your death. If your spousewaivesentittementtoa
Joint and Last Survivor pension, you may select one of the options
shown for memberswithout aspouse.

If you elect aJoint and Last Survivor option and your spousedies
beforeyour pension starts, thisoption isautomatically cancelled. You
maly el ect another option but not later than one month beforeyour
pensongarts.

If your spouse diesafter your pension starts, the amount of your
own pensionisnot affected, and after your death no benefitsare pay-
able.
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Integration with Old Age Security

If you elect toretireearly you may chooseaform of pension
that providesalarger monthly pension before age 65 whichwill
reducewhen you becomeeéligiblefor Old Age Security (O.A.S.)
benefitsat age 65.

For example(refer to the early retirement example on page
16), assume amember retiring at age 60 without aspousewould
receivealifeannuity guaranteed for 5years (the Normal Form) in
theamount of $935. Thisamount would be payablefor hislifetime.

Asanadlternative, usinginterest ratesin effect on September 1,
2004 and an O.A.S. pension amount of $467, thismember could
receive $1,218 per month until age 65, with areduction at age 65 to
$751. When O.A.S. commences, the member’sincomewould be
$751 fromthe Plan and $467 from O.A.S. which totals $1,218, the
amount paid prior to age 65.

Prior to 65
Teamsters $ 935 $1,218
OAS 0 0
Total $ 935 $1,218
After 65
Teamsters $ 935 $ 751
OAS 467 467
Total $1,402 $1,218

Note: This example is for illustration purposes only. Actual figures will depend upon your
accrued pension, your age, interest rate changes and changes to the 0.A.S. benefit.
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Termination of Employment

If your employment isterminated and you subsequently returnto
work with your previousemployer or with another participating em-
ployer withinthefollowing 2 years, your participationinthe Planisnot
interrupted. The serviceyou have earned remains on account for you
until you arerehired at which point youwill begin earning moreservice
provided you have not voluntarily terminated your membership under
thePan.

Termination of Membership

Your date of termination from the Plan will bethe end of the
month following any 24 month periodinwhichyoudid not havedigible
hourspaidfor by your employer or credited duetototal disability.

At your date of termination you will beentitled to apension
starting on your normal or early retirement date.
Theamount of pension payableat your
normal retirement datewill beequal to
the pension you have earned up to your
terminationdate. If you chooseto start
your pension beforeyour normal retirement
date, your pensionwill bereduced as
explained under the Early Retirement
Benefitssection of thisbooklet.

Note: Memberswho terminated from
the Plan before January 1, 1994 were not
automaticaly entitled to thefull pension earned prior to termination.
Pleaserefer tothe Plan Administrator if you have any questions about
any benefitsyou becameentitled to asaresult of terminating plan
membership before January 1, 1994.
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Alternative Settlement of Termination Benefit

You may elect oneof thefollowing aternative settlementsinstead
of adeferred pensionfromthe Plan:

1. Transfer the commuted value of your pension to theregistered
pension plan of your new employer (if that plan permits).

2. Transfer the commuted value of your pension to alocked-in RRSP.
3. Purchasealifeannuity from aCanadian lifeinsurance company.

4. Purchaseal ifelncomeFund (LIF) as prescribed under the Pension
Benefits Sandards Act.

Voluntary Termination of Membership

If you cease employment in theindustry you can el ect to termi-
nate your membership in the Plan before 24 months have el apsed and
to transfer the commuted value of your pension out of the Planin
accordance with the options shown above under “ Alternative Settle-

ment of Termination Benefit”.

Teamsters’ National Pension Plan / 22



Death Benefits

Prior to Retirement
Prior toAge55

If you die before age 55 your spouseor, if you do not havea
spouse, your beneficiary will recelve adeath benefit equal tothegreater
of:

(i) theactuaria equivalent of 60 monthly paymentsof your accrued
pension at your date of death; or,

(if) the commuted val ue of your accrued pension at your date of
death.

On or after Age55

If you die after age 55 your spouseor, if you do not havea
spouse, your beneficiary will receive abenefit equal tothegr eater of:
(i) theactuaria equivalent of 60 monthly paymentsof your accrued
pension at your date of death; or,
(if) 70% of the commuted value of your accrued pension at your
date of death.

Settlement of Spouses Benefit

Your spouse may choose one of thefollowing ways of payment of
the desth benefit:
- transfer the benefit valueto another registered pension planif that
other plan permitsthetransfer;
- transfer thebenefit valueto hisor her locked-in RRSP;
- purchasealifeannuity from aCanadian lifeinsurance company;
- purchasealifeincomefund (LIF)
- receiveanimmediate pension fromthePlan.
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After Retirement

If you dieafter your retirement date, any benefits payableto your
spouse or beneficiary onyour death are paid in accordance with the
optionyou elected.
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Beneficiary

AtthetimeyoujointhePlan, you should makeawritten
election of abeneficiary whowill beéeligibletoreceive certain death
benefits.

If you have aspousewhen you die prior to pension com-
mencement, your spousewill automatically receivethe death benefit,
unlessheor shehassigned awaiver form. If you do not havea
spousethe death benefit will be paid to your beneficiary or, if you
did not appoint abeneficiary, to your estate.

You may changeyour beneficiary eection at any timeby
notifying the Plan Administrator and completing the appropriate
form.
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Disability Benefits

Continued Pension Accrual

If you becometotally disabled whenyou areemployed by a
participating employer, and are unableto perform the duties of your
regular occupation, or if you areon amaternity or parental leaveas
defined inthe Employment InsuranceAct, you may continueto
accruepension credits. Your employer isnot requried to contribute
inorder for these creditsto be granted. The Plan absorbsthe cost
of thiscontinued accrua.

Pension accrua will be cal cul ated based on your hours of work
actualy lost dueto your disability for thefirst Sx months, and then
based on thelesser of your average monthly hoursworked inthesix
monthsprior to your disability and 150 hours per month.

Beginning with the 318 month of disability, you may continueto
accrue pension credits provided you are unableto performthe
dutiesof any occupation for which you arereasonably suited.

Unreduced Early Retirement

If you have attained age 55, and aretotally and permanently
disabled so that you are unableto perform the duties of any occupa-
tion for which you are reasonably suited, you may beentltl edtoan
unreduced early retirement pension. :

Evidence of Disability

Qudificationfor disability benefits 3 N S
will requiresubmission of satisfactory l\l" =5 M
evidenceof disability. Youmust
meet the conditionsof the Planwith
regard to these benefits.

Teamsters’ National Pension Plan / 26



Division of Pension on
Marriage Breakdown in BC

InBCif your marriage or common-law relationship breaks
down, your spouseisentitled, unlessyou provideawritten agree-
ment or court order for an alternative arrangement, to 50% of the
pension you earned under the Plan during the marriage according to
the Family Relations Act (FRA).

Your former spouse can apply
tothePlanto bedesignated asa
Limited Member of thePlan. Asa
Limited Member your former
spouse can be paid hisor her share
of your pension directly from the Plan onthe earlier of thedateyou
terminate membership in the Plan or you reach age 55. In order for
your former spouseto be designated asaLimited Member heor she
must filethefollowing withthe PlanAdminigirator:

- acompleted Form2: Request for Designation as Limited
Member of Pension Plan;

- acopy of your Court Order or Separation Agreement outlin-
ing your spouse sbenefit entitlement;

- anadminigtration fee, payableto the Plan, in theamount of
$500

If your former spouse doesnot have any or al of theabove
documents he or she canfileaForm1: Claimof Spouseto Inter-
est in Member’sPension. Thisform putsthe Administrator on
noticethat your former spouse may beclaiming aninterestinyour
pension and no termination, retirement or death benefit will bepaid
out fromthe Plan prior to notifying himor her.

You or your former spouse may obtain the Forms1 and 2
directly fromtheAdministrator.

You may obtain moredetailed information regarding additional
provisonsof the FRA from the Plan Administrator. Please notethat,
unlessyou haveterminated your membershipinthePlan, thePlan
does not provide you with the commuted val ue of your pension.

Note: If you reside in another province, then the division of your pension is subject to the
legislation that applies in that other province.

Teamsters’ National Pension Plan / 27



Tax Assistance for
Retirement Savings

ThePlanisdesigned to beof assistanceto youinyour retire-
ment planning. You are encouraged to participatein other retirement
programsincluding contributionsto Registered Retirement Savings
Plans(RRSP's).

Contributionsto aRRSP may be deducted from your earned
income each year. You saveincometax intheyear you makethe
contribution, but you must pay tax when you takethe money out.

Contributionsto aRRSParelimited by thelncome Tax Act.
You may contribute amaximum of 18% of your previousyear’s
earned incometo amaximum of $15,500 per year. Theamount you
areallowedto contributeis, however, affected by theamount of
contributionsmade on your behalf to apension plan.

Theamount by whichyour RRSPlimit will bereduced will be
reported each year by your employer onyour T-4 dip asapension
adjustment (PA). Your Pension Adjustment or PAissimply the
amount of contributionsyour employer makesto thisPlan asaresult
of thehoursyou work.

In order to understand how much money you can put into an
RRSP, you need to understand how your RRSPlimitsand PA are
cdculated. Thefollowing exampleillugtratesthis:

2004 Earned Income  $40,000
2005 RRSP Maximum Limit (18% of $40,000) $ 7,200
Hours worked in 2004 2,080
*2004 PA (2080 hours x $1.80 per hour) $ 3,744

2005 RRSP Maximum Contribution ($7,200 - $3,744)  $ 3,456

*PA will vary depending on your employer’s contribution rate and the number of hours you
work.

Your PA will be calculated for you by your employer and
reported to Revenue Canadaonyour T4. Revenue Canadawill use
your incometax return and PA information to cal culate how much
you can contributeto aRRSPevery year. Thisamount isreported
to you on your notice of tax assessment i ssued by Revenue Canada.
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Planning for Your Retirement

Item What to Do When
Proof of age A member applying for any pension Now, no

for yourself benefit must prove hisage. A birth matter what
and spouse or baptismal certificate, passport or age

citizenship papers are the most
acceptable proof. Proof of ageis
also required for your spouse.

Socid Every employee will already have
Insurance aSIN. Your spouse will al'so need Now
Number (SIN) one. You may obtain an application
from your local Human Resources
Development Canada office or you
can download the form from the following

website.
www100.hrdc.gc.calform/nas2120e. pdf

Applying for Notify your Company and the Plan 2 months

your pension Administrator as to the date you wish  prior to

from thisPlan toretire. See page 14 for details. your
retirement

OldAge Submit your applicationto the 6 months

Security Regional Director of Old Age Before your

Pension Security. 1-800-277-9914 65th birthday

Canada You may receive C.PP. beginning 6 months

Pension Plan anytime after age 60 provided that before you

(C.PP) you haveretired. Apply throughyour ~ wish to

Canada Pension Plan Regional Office. receive it

Government Information may be obtained on hospital, Now
Health Service  medical and Pharmacare services from
Plans your nearest Provincial Government office.
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